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A Message from The Chief
For most of us, 2020 is a year best seen in the rear-view mirror.
I do not know of many folks who look fondly on 2020, instead it will likely be
remembered as a year that forced many of us to re-evaluate priorities and look at
the routine activities of daily life through a completely different lens.
Perhaps it was wishful thinking, but I was hoping to be able to write this message
without any mention of pandemics, masks, lockdowns or a “new normal.”
Clearly that could not be the case, because 2020 was year that challenged all of us to tackle
challenges that we had never dreamt of, challenges that morphed and transformed on what
seemed to be a daily basis.
I do not need to go into details. All of us experienced it, all of us watched it unfold right in front of
us. I cannot say anything that has not already been said, I cannot add anything to the story.
What I can do is provide a brief insight into how each and every member of the Port Angeles Fire
Department stepped up to meet and overcome every single obstacle that 2020 tossed into our
path.
We responded to yet another year of record-breaking call volume.
We did it while short-staffed. We did it while adjusting to new medical protocols that required
extensive measures for personal protection. We did it while responding to a population that was
frightened and unsure of who they could trust. We did it while taking extraordinary measures to
continually, constantly clean and disinfect our station, our vehicles, our equipment and ourselves.
We did it while doing everything we could to care for and accommodate those of our own
personnel who were personally affected – either individually or through association with family
members who were ill.
I am incredibly proud of our personnel. They persevered every hour of every day on the front lines
of a conflict with an unseen, previously unknown adversary that struck without remorse, without
discrimination – without regard. Through it all, our personnel continued to provide an exceptional
level of comforting, compassionate, professional care.
Please join me in thanking all of our personnel, as well as all first responders and medical
personnel who performed so admirably in 2020 and beyond. And please remember to thank all of
the family members who also provided invaluable support. I know I depended heavily upon the
support of my wife Teresa, and I know that everyone else had loved ones who stood alongside
them as well.
There. I got through the entire 2020 Chief’s message without saying Covid once.

Oh, rats.
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Career Organizational Chart
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Volunteer Organizational Chart
Mike Adamich
Volunteer Captain

Patricia
Reifenstahl

Trevor Warren

Firefighter/EMT

Lieutenant

Volunteer

Andrew Pittman

Shaunna Olson

Jillian Munger

Firefighter/EMT

EMT

Firefighter/EMT

Tim Davis

Chase Adamich

Michael Wheeler

Firefighter/EMT

Firefighter/EMT

Firefighter/EMT

Phillip VanKessel

Brian Walsh

Jaisal White

EMT

Firefighter/EMT

Firefighter/EMT

In loving memory of Patricia Reifenstahl.
Patti was a beloved Firefighter/EMT Volunteer and friend to
all. Patti was a volunteer with Port Angeles Fire
Department for 13 years and contributed not only to the
Fire Department but to the community with her passion for
teaching swim safety and First Aid and CPR.
Patti passed away at the end of 2020,
her life and legacy lives on with her PAFD family.
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Strategic Goals
Public Safety
▪
All calls for
assistance are responded
to in a timely manner by
highly trained personnel
with necessary resources
that are properly deployed.
▪
Appropriate disaster
preparedness planning and
training is provided for all
levels of City Government.
▪
Complete
interoperability is achieved
through the appropriate
provision of equipment and
technology that enhances
agency effectiveness and
employee safety.
▪

Prevention and volunteer programs are an integral part of
the public safety mission.

▪

Public, private and intergovernmental partnerships are
actively pursued to maximize the effectiveness of public
safety resources.
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Fire Department Goals
Focus Area: Preserving and Protecting Our Assets
Physical Infrastructure
•

Maintain facilities so that they are safe
and close to original condition

Financial Infrastructure
•
•

Continually explore potential grant
funding opportunities
Work to establish public/private
partnerships

Employee Infrastructure
•
•
•
•

Provide training to maintain certifications in EMS and fire prevention
Encourage and support firefighters to pursue college educations
Enable career and volunteer personnel to attain 100% of mandated training
Maintain number of personnel trained to conduct fire investigations

Focus Area: Strengthening Community Safety & Welfare
Public Safety/Emergency Services
•
•
•
•
•

Respond to calls for service in a timely manner with highly trained and compassionate
personnel
Provide responders with equipment and training to allow them to perform their mission
effectively and safely
Disaster preparedness, planning and training is provided to City government
Participate in state and regional emergency management planning to allow for effective
coordinated response to catastrophic events
Maintain City Emergency Operations Center

Economic Development
•

Continue to work with Community and Economic Development to ensure that innovative,
collaborative approaches are considered when dealing with proposed projects
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Partnerships
•

Public, private and inter-governmental partnerships are actively pursued in order to
maximize the availability of public safety resources

•

Continue to explore cooperative service opportunities with the adjoining fire districts
where operational, financial or organizational efficiencies can be achieved

•

Build and maintain partnerships with the business community and public agencies to
assist with the Fire Department mission

Sustainability
•

Continue to explore methods aimed at reducing unnecessary emergency responses –
both medical and fire

•

Provide programs aimed at reducing the impact upon persons affected by emergency
incidents

•

Expand possibilities for increased community interaction through venues such as the
County fair and community safety day
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Performance Measures
Performance measures are used to gauge the Fire Department’s program efficiency and
effectiveness relative to a meaningful standard or baseline.

These measures allow us to

compare the department with other cities and other fire departments.
In order to do this, we group the measures into four categories:

1
General
Information

• Total number of calls for service
• Calls per day and calls per time of day
• Activities by type
• Sources of funding
• Fund allocation

2
Spending
and Staffing
(Inputs)

3
Work Load
(Outputs)

4
Results
(Outcome)

• Staffing for all programs
• Spending for all Programs

• Average daily responses
• Average weekly callback responses

• Fires per 1,000 population
• Fire casualties
• Response times
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Performance Measures
Spending and Staffing: Staffing for All Programs
In 2020, In addition to a Fire Chief, Assistant Chief/ Fire Marshal, Assistant Chief/ Operations,
and Administrative Assistant, the Port Angeles Fire Department had 24 career firefighters.
Assuming a population of 20,229 with 27 career personnel, the ratio is 1.33 per 1,000 population.

CAREER FIREFIGHTERS PER 1,000 POPULATION
2

1.84

1.81

1.76

1.8

1.73

1.87

1.84

1.72

1.64

1.6
1.4
1.2

1.31
1.16

1.15

1.14

1.34

1.34

1.33

1.13

1
0.8
0.6
0.4
0.2
0
2013

2014

2015

2016

PAFD

2017

2018

2019

2020

Comparables

Career firefighters per 1,000 population utilizing comparable cities of Aberdeen, Mt. Vernon,
Mukilteo and Tumwater. The average number of career firefighters per 1,000 population was
1.81 in 2018 and 1.87 in 2019. That average decreased to 1.84 in 2020.
*Populations reflect census.gov
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Performance Measures
General Information: Staffing for All Programs
In 2020, the cost per capita for fire protection and emergency medical services in Port Angeles
was $232.91. This is based upon a total Departmental budget of $4,711,600 and a population
of 20,229.

COST PER CAPITA
PAFD
$260.00

Comparables

$255.43

$254.16
$248.63

$250.00

$238.49

$240.00

$236.90

$235.75

$232.91

$231.12

$229.55

$230.00

$226.31
$223.64

$222.74

$220.00
$210.00
$200.00
2015

2016

2017

2018

2019

2020

The cities used as comparable are:
Aberdeen, Mt. Vernon, Mukilteo and
Tumwater.

In 2020, the average cost per capita for
these cities to provide fire protection and
emergency medical services was $254.16
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Performance Indicators
General Information: Calls for Service
5,497calls in 2020 represents an average of
15.1 calls for service each day. 2020 was the
single busiest year for call volume in the history
of the Port Angeles Fire Department.

This

equates to a 1.3% increase in number of calls
over the previous year.

2010

2011

2012

5,076

4,944

3,760

3,658

3,552

3,446

4,141

4,427

4,790

5,428

Calls

5,497

TOTAL NUMBER OF CALLS FOR SERVICE

2013

2014

2015

2016
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Performance Indicators
General Information: Calls Per Day and Per Time of Day
CALLS PER DAY OF THE WEEK
Calls
900
862
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700
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CALLS PER TIME OF DAY
# of Incidents
400
350
300
250
200
150
100
50
0
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Performance Indicators
General Information: Activities by Type
# OF
INCIDENTS

MAJOR INCIDENT TYPE

Rescue & Emergency Medical Service Incident
Service Call
Good Intent Call
False Alarm & False Call
Fires
Hazardous Condition (No Fire)
Special Incident Type

Rescue & Emergency Medical
Service Incident

1%

Service Call

3%

3,961
540
351
173
81
34
357

% OF
TOTAL

72.06%
9.82%
6.39%
3.15%
1.47%
0.62%
6.49%

1%
7%

6%

Good Intent Call

False Alarm & False Call

10%

Fires

Hazardous Condition (No Fire)

72%

Special Incident Type
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Performance Indicators
General Information: Funding Allocations
HOW THE FUNDS ARE ALLOCATED

Emergency Response 88.39%
Management and Training 8.11%
Fire Prevention 0-5%
Volunteer Support 0-5%
Facilities Maintenance 0-5%

General Information – Sources of Funding
The total budget for the Fire Department in 2020 was $4,711,600. The Fire
Department contributed 61.93% of its own budget or $2,917,800. The City’s General
Fund contribution to the Fire Department, less revenue generated, was $1,793,800.
Funds are allocated to one of five major functional areas:

Emergency Response
• Emergency Readiness
• Fire Suppression
• Emergency Medical Services
• Technical Rescue

Personnel Management and Training
• Includes Emergency Management

Prevention
Volunteer Support
Facilities Maintenance
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Performance Indicators
Workload:
AVERAGE DAILY RESPONSE EMS & FIRE
EMS

FIRE

12.0
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8.0
6.0
4.0
2.0
0.0
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2015
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WEEKLY CALLBACK RESPONSE EMS & FIRE
EMS

Fire

9
8
7
6
5
4
3
2
1
0

2010

2011

2012

2013

2014

2015

2016

2017

2018

2019

2020

EMS Responses are in Blue, Fire Responses are in Red. “Callbacks” are those incidents that
require volunteer or off-duty career personnel. For EMS incidents, callbacks are generally
needed when calls for service overlap. For fire incidents, these are generally larger or protracted
incidents. In 2016, with City Council approval, the Fire Department was approved to fill four new
Paramedic positions. This increase in staffing resulted in the change in the Department’s
response model, which drastically decreased the number of callbacks that the Department
made, as is reflected in the 2020 numbers.
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Performance Indicators
Fires per 1,000 Population:

4.004

3.72

2.8

3.09
2017

2.92

3.06

3.51

3.48
2016

2.3

3.19

3.6

FIRES PER 1,000

2010

2011

2012

2013

2014

2015

2018

2019

2020

There were 4 fires per
1,000 population in 2020
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Performance Indicators
Results: Response Times
In 2020, the average overall response time for calls, from initial dispatch to arrival was 5.77
Time

Standard

Met?

Actual

Turnout Time

2 min

90%

Yes

1:16

First Arriving Apparatus at Fire

8 min

90%

Yes

7:29min

18 min

90%

No

N/A

EMS Response

8 min

90%

Yes

4.12 min

Hazardous Materials (Operations)

8 min

90%

No

8:56 min

Technical Rescue (Operations)

8 min

90%

N/A

5:39 Min

Marine Response

28 min

90%

N/A

N/A

Wildland Fire- First Engine

8 min

90%

No

8:53 min

Full First Alarm Fire Response (14 or 15
people)

The response times shown above include both urgent and non-urgent responses.
Firefighters respond to a wide variety of situations, including medical emergencies, fires,
traumatic injuries, rescues and hazardous materials incidents.

The incidents are never

scheduled, and the response required is often urgent. The common factor in all these incidents
is the requirement for the rapid response of trained personnel with adequate resources and
equipment. Measuring this response time is a key to judging the performance of the Department.
Positive outcomes are maximized when response times are reduced.

Legislation requires that career fire departments establish response time standards and report
those outcomes annually. The table above illustrates the response time standards that were
adopted by the Port Angeles City Council in 2008, and whether those standards were met in
2020.
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Division Reports
Training:
The Training Division is tasked with the responsibility to enhance firefighter safety and
performance through frequent, high quality training based on current industry standards. We
coordinate and facilitate daily, monthly, quarterly and annual training to prepare our personnel
for the challenges faced in the line of duty. This training is provided through educational
classes, scenario based training, and multi-company operations.

In conjunction with our area partners, firefighters
and EMS personnel completed 2,500 hours of
training in 2020. This included training in
Firefighting, EMS, Physical Fitness, Surface
Water Rescue, Motor Vehicle Extrication,
Forcible Entry, Marine Firefighting, Emergency
Vehicle Operations and other topics. This is a
decrease from previous years due to the
limitations imposed on training by the COVID-19
pandemic.

Four new recruits Firefighter/EMTs began their
careers with the Department in 2020. In
addition to participating in the above training,
they are also tasked with completing a 1,000hour probationary training program designed to
accelerate their knowledge and skills in all
facets of Port Angeles Fire Department
operations.
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Volunteer Firefighter / EMS Training
Port Angeles relies upon a combination of career and volunteer personnel for the delivery of
emergency services. Entry level volunteer members must successfully complete:
o

175 hours of Emergency Medical Technician training

o

250 hours of basic firefighting skills training

These training activities are provided in conjunction with our partner fire and EMS agencies
through mutual assistance agreements. In addition to basic State recognized certifications,
volunteer personnel also receive college credit for completing the Emergency Medical
Technician program.

Fire Training
On-going fire training is provided through a combination of
classroom and practical application, specific skills evaluations and
web-based training courses. This combination approach provides
approximately 90 hours of hands-on skills training annually. Web
based training provides members the ability to complete course
materials online, at their convenience 24/7. Historically, inclassroom instruction required multiple classroom sessions
specific to a single topic to accommodate the multi shift and
volunteer structure our members operate within. In 2020, the
department provided training in the following topics:

➢
➢
➢
➢
➢
➢
➢
➢
➢

Incident management
Firefighter safety
Building construction
Forcible entry
Fire suppression
Hazardous materials
Emergency vehicle operations
Emergency medical
Vehicle extrication
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Division Reports
Fire Prevention: Inspections
Fire inspections are an integral part of an overall fire prevention program. Fire inspections are
conducted by on duty fire suppression personnel, when they are available, as well as the Fire
Marshal’s office. When firefighters visit a local business to conduct a fire inspection, they
accomplish several objectives:
•
•

•

The firefighters are meeting directly with the citizens they serve. They provide a direct
connection between the community and the Department, during a non-emergency event.
The firefighters are identifying risks that could potentially start a fire, contribute to the
spread of a fire or endanger occupants. Fire Code enforcement helps prevent fires,
provides increased safety to all occupants, and helps keep businesses in operation.
The firefighters are familiarizing themselves with the structures in the community, taking
note of the type of construction, the ingress and egress points, the locations of utilities
and the contents inside. All these pieces of information are important factors that the fire
officer utilizes when developing a strategy for mitigating an incident in a building and
increasing the safety to emergency responders.
• Assembly

6

• Clean Agent Supression System

10

• Certificate of Occupancy

9
10
99
1
11
57
85
165
8
79
1
101
0
13
6
41

fLA

VIRTUAL
703 TOTAL INSPECTIONS

2020 INSPECTION ACTIVITY

1

• Complaint & Courtesy
• Daycare
• Fire Alarm Acceptance, Annual Test & Halon System Test
• Fire Work Display Permits
• Hot Work
• Hood & Duct Semi Annual & Acceptance
• Plan Reviews (Building, Fire Alarm, Fire Sprinkler, Hood and Duct)
• Planning/ Zoning Applications & Permit Applications Reviewed
• Referrals
• Occupancy Inspections
• Origin and Cause Fire Investigation
• Sprinkler Inspections (Hydro, Final, Flow, Placement, Annual Test)
• State Fire Marshal
• Tier 2 Reporting
• UST Abandonment
• Public Education Hours
• Sparky Fire Prevention Participants
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In February 2020, 12 additional
Firefighters successfully completed a 48
hour IFSAC Fire Inspector certification
course. This course required a lot of
independent study and hard work by all
involved. We are proud of their
accomplishments and the increased
community safety this training will
provide.

Division Reports
Fire Prevention: Plan Review
As a part of the overall prevention effort, the Fire Department conducts reviews of plans that are
submitted for construction of various structures and systems. The plan review process ensures
that the proposed project meets the requirements of the current edition of the International
Building and Fire Codes, as well as applicable provisions within the City Municipal Code.
The Department routinely reviews plans for structures, fire sprinkler systems, fire alarm systems
and restaurant hood and duct suppression systems. In addition, the Department will assist the
Planning Department by conducting reviews of proposed variances, subdivisions, parcel
changes, street vacations and special event plans.

Community Outreach
The Department enjoys interacting with the community and keeps its doors open for community
events and opportunities to engage with the public. In 2020 our community outreach abilities
were greatly limited as we operated within COVID isolation restrictions. We continued to seek
ways to engage with the community, and in September we partnered with the North Olympic
Library System for a virtual story time event. Firefighters were able to engage with kids and
spread important fire safety messages with a recorded book reading episode.
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Over the past couple of years, we estimate that we have provided, and
in some cases installed, over 400 new smoke detectors throughout our
community.

Following our successful Red Cross smoke detector

campaign in early 2019 we were awarded a generous grant from FM
Global in late 2019 to replenish our depleted smoke detector supplies.
Despite COVID restriction that did not allow for a community
installation event in 2020, our firefighters continue to distribute free
detectors to those in need – needs are often discovered following a
call for service to a residence for fire or medical assistance.

Fire Prevention: Public Education
Public Education is a critical element in any successful fire prevention
program. Surely “an ounce of prevention is always better than a pound of
cure” and this is especially true when it comes to the cost effectiveness of
fire prevention efforts. Public education about the causes and effects of
fire is important for both young persons and adults, and it is a message
that needs to be spread whenever possible. Firefighters are essentially
doing fire prevention education every time they point out issues during fire
inspections.
The fire prevention message is also provided during tours of the fire station and at various
community events throughout the year.
Perhaps the single largest public education event we sponsor every year is Sparky Week.
2020 marks the 68th year for our annual second grade Sparky, fire safety program. As with our
other community outreach programs, COVID caused us to adjust our message delivery.
Firefighters creatively made an engaging and funny fire safety video that we shared with all of
our local elementary schools. In addition to the video, teachers were provided with fire safety
information and educational website links to share
with their students. We cannot wait to have the kids
back to the station and continue the Sparky tradition.
https://www.youtube.com/watch?v=EkVALKScElg
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Fire Prevention: Fire Investigations
The Fire Department investigates all significant fires in
order to determine where the fire originated, and when
possible, what caused it. Fire investigations can be very
labor intensive and considering that most investigations
are taking place inside burned structures, they can be
hazardous as well. It is important to investigate
significant fires so that we can determine whether or not
a crime may have occurred, but perhaps more
importantly, once we know what caused a fire, we want to be able to take steps to prevent it
from happening again.

In 2020 the Port Angeles Fire Department responded to 81 fire incidents. 7 of the 81, were
classified as structure fires. Company officers conduct basic origin and cause investigations
on all fire related incidents and contact the Fire Marshal for any suspicious findings. In 2020,
Port Angeles fire investigators teamed with Port Angeles police detectives to investigate a
suspicious fire on the roof of one of our school buildings. Investigation revealed the cause to
be careless use of fireworks and the responsible party was identified.

Through continued fire code enforcement,
including smoke detectors, residential fire
sprinkler systems, and public education we
continue to work toward making our
community and residents safer.
The importance of having working smoke
detectors, an emergency escape plan,
maintaining safe clearance around heaters, and added safety features such as residential
sprinkler systems cannot be over emphasized.

A variety of fire prevention and safety information can be found at the following website:
https://www.nfpa.org/Public-Education
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Division Reports
Support Officers
The Port Angeles Fire Department is
extremely fortunate to have a Support
Officer Program.

Support Officers are

individuals who volunteer their time to the
community in order to provide much needed
support to citizens who are experiencing
significantly
lives.

difficult

Working

volunteers,
assistance

as

Support
to

the

times
Fire

in

Department

Officers
friends

their

and

provide
family

members of persons who are in the midst of tragic circumstances.
Drawing upon their backgrounds in crisis management and counseling, Support Officers tend to
folks who might otherwise be overlooked in the confusion of a chaotic event. Imagine the
helpless feeling that a spouse must have as they watch emergency personnel work to care for
a long-time companion who may be seriously ill or injured. There are countless questions,
never-imagined issues and often horrible uncertainties. Support Officers provide a caring,
compassionate position from which they can assist.
The Support Officers give freely of their time - They are volunteers in the truest sense of the
word – and their services are incredibly appreciated.
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Division Reports
Community Paramedic
2020 was the second full year of the Port Angeles Fire Department Community Paramedic
program.
The Fire Department established a Community Paramedicine program in order to pair a Fire
Department paramedic with various community health partners (Olympic Medical Center, North
Olympic Healthcare Network, Peninsula Behavioral Health, Jamestown Tribal Clinic, Olympic
Peninsula Community Clinic and Lower Elwha Health Clinic) with the goal of providing prehospital health care for underserved persons. The provision of this proactive health care is
intended to reduce hospital emergency department visits, guide patients to appropriate
community health resources and reduce utilization of the 9-1-1 system for health care. In
addition to grants, the community partners, through individual contractual agreements,
collectively fund the program.
The first two years of the program have shown incredible results. We have seen huge (better
than 50%) reductions in hospital emergency room visits and 9-1-1 calls for service from patients
after they have had an initial contact with the Community Paramedic. This translates into savings
of hundreds of thousands of health care dollars!
We look forward to expanding the program in 2022.
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Personnel Highlights
Retirements

Captain Jamie Mason
On May 28th, the Port Angeles Fire Department said goodbye to
Captain James Mason after 31 years of dedicated service.

Captain Terry Reid
On June 15th, the Port Angeles Fire
Department said goodbye to Captain Terry
Reid after 35 years of service
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Promotions
April 17th – Travis McFarland was promoted to Lieutenant. Travis
started with PAFD as a volunteer and was hired in March of 2016
as a career Firefighter/ Paramedic. Over the past 4 years Travis
has worked hard and proven that he deserves to step into his new
title of Lieutenant.

May 11th Jeremy Church and Bryant Kroh Promoted to Captain
Captain Jeremy Church was raised in Port Angeles and joined
the Department in 2006 after becoming a Paramedic and
completing his Bachelor's degree. He has proven himself as a
great leader in the Department.

Captain Bryant Kroh originally joined
the Department as a volunteer and in
2005 was hired as a Career
Firefighter. Soon after Bryant went on
to become a Paramedic. We are proud
of the leadership that he has shown.

Lieutenant Mark
Karjalainen was promoted on December 2nd.
Mark joined the Department in 2004 and
throughout the years he has continually
demonstrated a strong work ethic and very
positive attitude.
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Newly Hired Personnel
Eliza Winne – January 27, 2020
Eliza joined the Department Firefighter/ EMT, she started Paramedic
School in September and has quickly become an integral part of the
department. Eliza grew up in Maine, she and her husband moved to
Sequim 9 years ago. She was previously a Volunteer FF with Clallam
County Fire District #3 for 3 years while also working as an EMT with
Olympic Ambulance
Ryan Gonzales – June 15, 2020
Ryan moved to Port Angeles from the Vancouver, WA area. He has a
Bachelor's degree in Biology and Mathematics from Concordia
University Portland where he also played Baseball for the NCAA.
Ryan was a volunteer/intern/part-time firefighter with East County Fire
and Rescue for 5 years.
Tyler Carlson – August 8, 2020
Tyler was born and raised in Sitka, Alaska. He went to school at North
Seattle College for his EMT Certification and received his fire training
at the Mason County Fire Academy. He has been married to his
lovely wife Jill for 6 years and together they have 3 children.
Catherine Zinkl – November 30, 2020
Cat is originally from Sonoma County,
California, where she received her EMT
Certification and Associates Degree in Fire Science. Cat had her first
fire academy while she and her husband were stationed in Southern
California. They were later stationed in Thurston County, Washington,
where Cat recertified her EMT and received her FF1. She volunteered
for South East Thurston Fire for 4 years
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Noteworthy
Operation Candy Cane Food Drive went virtual this holiday season. For
the past 35 years, the Port Angeles Fire Department family has enjoyed
sharing this special season with you and your family. Together we have
brightened the lives of many through your generous food bank
contributions and we encourage you to continue to do so by making your
donations directly to the Port Angeles Food Bank.

To support the Food Bank, The Port Angeles Fire Department and Clallam 2
Fire-Rescue established several pick-up locations to assist in distributing
food throughout the community. Volunteers showed up week after week to
help hand out food to their neighbors, this truly is a generous community.

We definitely felt the love and support from our
wonderful community this year! A special thank you for all the artwork
and cards that have been sent our way!

PAFD joined the #teddybearhunt !
Stuffed toys were displayed in windows all
around the world to give children a fun and safe activity while walking
around their neighborhood with parents. The hunt is inspired by the
children’s book We’re Going on a Bear Hunt, written by UK author
Michael Rosen.

A big THANK YOU to the wonderful people who dropped off
handmade masks and other supplies throughout the year!!
We appreciate your time and generosity so much!

Page 28 of 29

ANNUAL REPORT

2020

It is the purpose of the Port Angeles Fire Department to
improve the quality of life for the citizens and visitors of
the city while providing a broad range of services
designed to save lives and property.

Port Angeles Fire Department
102 E 5th Street
Port Angeles, WA 98362
360.417.4655
https://wa-portangeles.civicplus.com/143/Fire-Department
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